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Federal Data Reporting and Analysis Bureau 2/08/06

Federal Work Participation Hours by All Family Participation Status
Source: 2004 Q5 Work Participation database (TANF/SSP Combined)”

s

Cases NOT Meeting Federal WP 69,215 100.0% 103,198 100.0% 41 100.0%

0 hours” 58,785 84.9% 75,045 72.7% 133,830 77.6%
1-9 hours 3,326 4.8% 4,769 4.6% 8,095 4.7%
10-19 hours 5,563 8.0% 10,254 9.9% 15,817 9.2%
20-29 hours® 357 0.5% 12,401 12.0% 12,758 7.4%
30 or more hours” 1,184 1.7% 730 0.7% 1,913 1.1%
38,583 0

- 1 : 5 s
Cases Meeting Federal WP 27,378 100.0% 30,148 100.0% 57526 100.0%
0 hours 0 0.0% 0 0.0% 0 0.0%
1-9 hours 0 0.0% 0 0.0% 0 0.0%
10-19 hours 0 0.0% 0 0.0% 0 0.0%
20-29 hours® 7,836 28.6% 73 0.2% 7,909 13.7%
30 or more hours 19,542 71.4% 30,075 99.8% 49,617 86.3%

¥ Data includes combined TANF and SSP one and two parent cases (i.e., ties to projected 25% All Families Work
Participation Rate). ,

2" All Family work participation rules and requirements were used in the determination of "meeting” or "not meeting" the
Federal Work Participation Requirements. Hourly requirements: Single Custodial Parent--20 hours; All Others--30 hours.

¥ Of the 133,830 cases with no federal allowable work participation hours, approximately 1.5 percent are participating in
state-allowable work activities.

# Cases with over 20 hours of participation that are not meeting the work participation requirements participate in non-
core activities (i.e., employment related training and school attendance) without sufficient core hours to 'count' towards
the hourly participaton requirement.

¥ The 73 "All Other" cases with 20-29 work participation hours that are meeting the federal requirement are cases with at
least one teen parent who do not have a high school diploma etc.;is not a single custodial parent; and is participating in
secondary school or education directly related to employment.

Work participation ad hoc 06010 estimates rev21.xls
FDRAB Information Request #06010
Page2or 3
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Caseload Trends
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Statewide Sanction Rates

For the period beginning January 1, 2005 through December 31, 2005

1-Parent AU Percentage of
individuals in sanction

2-Parent AU Percentage of
individuals in sanction

i-Parent and 2-Parent AU
Percentage of individuals in

sanction
Statewide 18.08% - 2181%
Alameda 14.49% 14.94%
Alpine 14.93% 16.28%
Amador 24.07% 24.87% 24.23%
Butte 12.91% 7.80% 11.32%
Calaveras 24.52% 21.44% 23.76%
Colusa 36.00% 22.01% 33.48%
Contra Costa 24.71% 16.85% 23.39%
! Del Norte 3.34% 5.23% 5.31%
El Doradc 14.74% 8.79% 13.38%
Fresno 33.03% 34.89% 33.67%
Glenn 29.11% 12.34% 24.51%
Humboldt 29.62% 19.40% 26.73%
Imperial 20.90% 17.10% 20.02%
Inyo 22.13% 39.46% 26.77%
Kemn 22.27% 15.16% 20.41%
Kings 25.16% 21.21% 24.10%
Lake 26.55% 16.84% 24.54%
Lassen 20.00% 10.07% 17.29%
Los Angeles 31.51% 25.41% 30.20%
Madera 18.49% 15.22% 17.60%
Marin 29.23% 24.31% 28.42%
Mariposa 15.20% 15.74% 15.37%
Mendocino 20.59% 25.08% 22.00%
Merced 23.86% 15.89% 21.24%
Modoc 4.11% 0.00% 4.03%
Mono 8.33% 9.33% 8.55%
Monterey 28.53% 29.38% 28.71%
Napa 29.14% 22.87% 28.13%
Nevada 22.75% 14.78% 21.12%
Orange 19.10% 7.23% 15.63%
Placer 3.35% 5.62% 3.86%
Plumas 34.83% 20.89% 32.12%
Riverside 19.55% 24.14% 20.24%
Sacramento 1.46% 0.57% 1.16%
San Benito 13.50% 7.35% 12.03%
San Bernardino 18.62% 15.06% 17.97%
San Diego 31.04% 16.34% 27.74%
San Francisco 15.51% 9.71% 13.96%
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Statewide Sanction Rates
For the period beginning January 1, 2005 through December 31, 2005
Parnt AU Pecnageof | -farem AU Premageof | Larentond  uret AL
individuals in sanction individuals in sanction <anction

Statewide . 1 ‘ A% , 1808% L 0181
San Joaquin 20.80% 15.58% 19.41%
San Luis Obispo 24.07% 17.03% 22.43%
San Mateo 16.40% 7.51% 14.55%
Santa Barbara 15.05% 14.98% 15.03%
Santa Clara 17.49% 10.08% 15.26%
Santa Cruz (a) 11.27% 8.21% 10.72%
Shasta 34.93% 28.28% 33.08%
Sierra 1.26% 11.46% 3.10%
Siskiyou 15.50% 17.15% 16.01%
Solano 4.03% 4.69% 4.18%
Sonoma 31.81% 32.90% 32.02%
Stanislaus 20.08% 14.04% 18.36%
Sutter 24.90% 20.25% 23.61%
Tehama 28.01% 17.71% 24.99%
Trinity 25.33% 21.60% 23.79%
Tulare 11.07% 9.04% 10.34%
Tuolumne 18.00% 10.65% 16.01%
Ventura 14.21% 11.92% 13.84%
Yolo 11.65% 6.55% 9.76%
Yuba 19.53% 9.60% 16.39%

(a) missing data for June 2005

Total Enrollees = the total number of individuals who were enrolled in the program, at any time, during
the report month, including individuals who are in unsubsidized employment for the required number of
hours, but who may not have signed a WTW plan as well as individuals not participating because of “good

cause.” This number includes individuals in noncompliance, but not those in sanction.

Percentage of individuals in sanction = individuals in sanction + (total enrollees + individuals in
sanction).

Data pulled from the WTW 25 & 25A reports for January 2005 through December 2005.

April 20, 2006



9002/6e/v6 Qo ADIIS MIOM VISZ MLM + PaAodWT 1196 V/SZ MLM + SBUlLIET 0Q3T /4 seseD = sBujuied gaa /m seses paisnipy .
- SUORIUES §7 MLM + 1JIBXT GZ MLM - SHNPY /M SISED = SHNPY /M 52580 pajsnipy ,

Ammmoa:a Aujenuapyucs 1oj passsiddns ale ejep sbujuiea Buiuieuod sjad |fews) y0oz YO - 314 96em aseq aal
(soBrIoAY [ERUUY) POOZ J2qWaaQd - £002 Alenuelr VSZ MAM Pue SZ MIM G00Z Yyd4eW JIWNW - SAIN ‘eje@ avinog
yaueig sojewsy 509 Aq paoanpoid

[T %98 ve  %8ef  LOE € [ 987 vil 65 i<l 7v8 €C  %8'6€ Iy %8EE  8rE 91 1T 528 18 081 896 BQNA
62 %0'6E L %LeE STy 4 1z £6¢ 680°L <18 1oL 500} 02 %ELSY v %¥Ty 02§ £€ o8y 8yi'l LeL 9Ll £EL'L oA
L %oy 02  %L'ZE  800') 62 08 006 [X:1%4 oge 145 [ TA A 0L %6'Ly 9L %98E 660} 9z 19 ¥62 £09 909°Z enuap
Ll %e8e v %aeE el b % g6 o8 Wil Yty P owBie i & W L9 g0 182 # pulaniony.
v %P YE 9 %pee 6281 4 |4 €28'l ZLe's yes €29 L57'S : %6'SE  ¥S0'Z n 1 2L 959 189's
96 %E'LT 95 %S9 %K 0 z vz ¥6 n 4 06 %yee  0Z | 2 62 08
S %S8E 7T %99E bz 9l 8 981 8vs (=7 201 05 %8GE  G6L 14 418 204 908
v %S6E v %L9E IS ! € L9 vey 121 oLl 10% %L'9E B9l z 9/1 004 9cy
8L %EEE B Uerse E sy e SyE iy e 608 qigy %OEE oseey T 965 2ey g68'¢
L5 %lze S %ZZE  v8E 44 12 65 96L°L 9.8 62 GiL'L %LEE 9SG oL 0Lz €42 696
9z %00V vl %S8E 1.8 Ll 0 198 081z 6Ll €1 veZ'Z %0y 998 0 08 002 %4
9 %G9 S %E8Z  Ehl 14 6 o€l 168 v 8Ll Lot %8z £Eb vl ZL zh Loy
1S %892 85 %i2C %¥'2E 0 0 81
S %weet 8 %GEE L L8s 2 g iy 28 file w % v 6f a8 Ovks :
£ %v9E LS %62 BiE L 9l Sl 114 1101 %62 €T 0l 296 zn3 ejueg
8Y  %LZE €6 %82 0802 4 6 65/ 1SZ'h 82.'9 %69z Zig'L 86 509 19€'9 eig)) ejueg
oL %99y 7 %L'9€ 189 24 ov 951 9l evi'L %9LE  62L |34 ¥ 621 06L'L eieqieq Bues
ST %SOV 82 %iSE  viE 4 | 9gl oz 7E0'L %S'0E  S8T i 6L 106 oaje Les
0% %OEY Vi %zet 628 b 2k £08 i Vit : g . 001 V64 i
¥ %6EE €¢ %9ve G691 0Z 0L 509'L 200'S 202t o9 Lv9'y S %LSE €2 %L/ 218’1 251's uinbeor ueg
£ %S 67 %B6Z Y06 0z 14 088 1197 zer 86/ £¥6'Z 05 %ZHE LS %L62 213 956'C 00sjouL UBS
L %0SY 9 %90y  LG6'S 9 i 181'€ 58.'8 ¥59°L 981°Z 1186 yL %9 A Y44 088'L Leeol oBaiq ueg
8 %08y 8L %gLE  92TL A} 859 9ev'g §60'GL  820'¢ £86'y 102} 9 %06y Pl %T6E £28'C _ vio'6L oupIewIog ues
92 %bee TGl %Ege el 0 i el om0 B2 : gt Gi %eBE . : ey ves
Si %SGy L %6LE  Z09'S vZ 502 €L8's 2eZl 182 871’z 0LL'%L €1 2L %6'6E ojusweioes
P %LSE Z  %Tyy €92V i S8 120y ZeE'6 995'} 8511 v22'6 8 z %l opisIany
12 %66E €L %88E ¢ z 0 €7 0z §§  %TSE sewrng
AR A 4 6  %96E 8SZ T ol 192 L L %Sy 1808]d
g %oy i i yeie far - T humg
9L %PSH ¥ %LLE 26 | Sl 9L g8 st %SEE epeAsN
Zv %E'SE 12 %6GE 8§ € 4 £g 25 v %58 edeN
8L %Yy 0L %b6E  ¥69 9l 5z £59 805 8 %l AKaseuop
S %y G %80y Ol 0 oL 9 L %00y OUOW
L sy eg By %eE e 1> gz . eg Posimety e usE <. 20pon
65 %Z'9E 6¢  %lSsE  £2lL 6C 050'} 0Z0's ¥r6'Z 86 %S'8¢ 6L %08 pasep
S¢ %0'8E 0F  %0EE B 0 244 612 73 T %9EY Le %LSE ouOPUBHY
it %99p 08 %bSE  LE | Le v 98 2L %iev € %lSE esoduepy
ve  %1i'8¢ 75 %9VE by € 9z) €01 59¢ 6L %Py 62 %8GE £21 882 e
08 %068 92 mpse v piv e iaa g8 soby e ; get _BiopEN
05 %eTE Sy %92E  8yl'er 0 602'Z 820°6L @2yl 67 %6VE 9€  %6VE £92'801 sajabuy $07
61 %8ty LE %LVE §6 6 €8 65 86z 9 %OEY 12 %09 902 uasse
5 %L9Y €2 %¥9E  8EZ 4 622 (124 0€9 62 %Sy €€ %LGE 9z9 axyen
25 %Ll v %iTE  SLE 3 99¢ 202 8L €5 %6ZE B  %LVE A sBuiy
860 %Lt b %t aette L ee i e VR R o R e e oy
Z %84S £ %Gy /2 0 22 €l 5 L %Z0L W %YIE Gi SE oAy}
v %S6b v %EVr LBL 6 L¥L 102 v6L') %06 9 %YLy £v8 T8t leuaduw)
85 %99z 8 %L0S 19T £ 852 2z 1€8 %2°0E 0S5 %Z0E 957 568 iploquiny
2T T ib 9L %e8e G4} VL 4 98} %E by S %0y 18 981 uuslg)
86 WG LL 8E %k Ee 959°c £ 028°€ ove'h a69'01 * %082 SO %8ER Bere £86'61 useu
£ %61 S %SEE 091 L yel ovl ooy %Z'2S e %¥SE 191 8¢ opeioq 13
7 %P vE 05 %l6C L€ 0 121 55 sz %L 'EE 1S %992 1il ose 8HON 190
9 %IYE ib %0€E  BYEL £ 692'1 099 158'¢ %0°SE vy %TEE €12} ¥69'€ 129 159 559'¢ BJSO)) BAUOD

COF  %SSE L %pov  £2 0 £2 1z 18 %L '8 €L %L6E 52 29 2 £z €9 esnogy
g . WEIE 9 6 09 gy o S %rsh st e eyt g Vi ek SpidrRien
Y2 %lly 1€  %VEE 665 o€ [a] 201 829't %z vz %0°.E 899 17N} 88¢ [ 1081 aung
12 %8y v %e8  ¥E 0 Ie 75 oLl %E'19 88 %LE or 2L gl 09 viL Jopewy
Y5 %0'8C 1S %LbZ 1€ %90¥ 55 %ELT suldiy
€5 %L0E 2S5 %682 L1IT 0 99¢'Z zre'8 156 8818 5SS  %80¢ €5 %.8ZT  90§T 0gg SL1'T ZyL's 909’} Zr0'L 8/5'L epawely

%9'9¢ %6¥E  ©.6'6L 6Vl 092G, 19881 G6v'Zyr  v889lZ %€ '8€ %E9E  ¥EL'96 /28 659°€ Iy9'l6  Gv6'0GZ SS8VY 190°9Y 15125 [GEN
AT sBOjiey Hjuey  sbujuieg visZ sBuluiel” BADY. SZ MIM  SZ MM SHInpy ViSZ VIS¢ MIM SBulileq Biipy  GZ MIM  SZMIM  Sinpy
e my, .mmc_Eum MIM aga  MSASEY) SUOROURS  SHNPY M Saseq L 4 MiM pokoidig Q3 JMSISRD SUOnouES  S)NPY /M S3se)
pasnipy goa - femg Im sased pasalpy ydwaxz - poysnipy qaa Apmg <88 msasen ‘pajshipy 1dwioxg
sesEn.  spom . . MSISET YoM . v
pRIsnipy : pojsniy
£00Z

Apnyg spop pue pakojdwiy j19§ v/SZ MM Pur sidwexg 5z MLM 10} paisnipy sBujuieg a3 yim sesed SHUOMIRD ‘L# dinspaiy yeiq dvd



| # SINSESI i d SE BWEeS JOLEND 8 JO SYRIOWI 881U} ||B UO 8IaM SBSED BANTE SHHOMIBD ,.»
g '§'7 . SOSEJ MO J0 Bupuies Apepeny uesyy = PlOYSaY | SWodU} Bybiy
cwtm:u Bumofjog 84 a4y JO S puE soenb 1epUdIEd J011d BY] Lf SIARS] BSED B} UDIYM INII0 SHXTF

5007 L0 - 81t 8Beps asEy A3
S00Z Y21ep NN - SAIW ‘epeq aaunog
yoursg sajewSyg SSAD AQ pasnpoisd

%b 8 82 %6 £V %LHL v %L'es 05 55 & %PBS eqnA
%119 22 %09l €L %e8l T %vle i s 3 %y 0L ojoA
%8'SS £ %9Th b2 %ZSL 72 %S'SS zz 9z 9l %6¥9 eaMUaA
%95kl se Rl [ A MR ] L8 40 i A Loniigy il ohg g aulunjon|
%YTS Iy %8 r %9LL S¢  %0'GS 8¢ (54 [ TAN (YA algny
%8 L€ L %vez 8 %9El 28 %ZPS 95 ot 16 %LES Ay
%¥ 8 vS %68 9z %L 9 %09 8z 0z SE %09 eweyay
%1 'SS % %Yl b2 %96L Ll %9'lS v gl 6 %89S seung
%v'isie | ve i %LGh R e e DR LBE 8l T %EES T e sgsluRlg
%GS5 v %lPe 9 %9'2Z [ZANN YA 125 ! bl %L'99 euiouog
%l LG S %6EZ 8 %E'0C 07 %9'S§ S 6 9 %Z 89 ouejog
%19 £Z  %9St 6L %EQL £ %LTS SE v € %E'8S noApisIS
%00V 9z %b'st 1S %00 1S %SLE 16 1S %L9¥ eLRIg
Gb o %80l 0F 0 b v e % RS 4 T Al Lreseus
v %L'bT 05 %68Y 1L 6z %i'z9 Zn19) ejues
9 %LEL 8y %S 0§ L 2z %969 BiR|) BlUeS
S8 %LEL €2 %b'SS ae . eieqleg ejues
i %667 18 %LES g ovjeW ueg
VAR oy 0 & ke LEe; ¥ odsiqo sin ues
R A4} \Z  %S'SS 64 St unbeor ueg
1L %S9 9z %0'SS 8 9 ospaURIY UBS
€5 %b6 92 %6bS v £9 ofis)q ueg
W %0TL 9y %lS iy 124 oulpieusag ueg
BEIMGELI el S i -Gz ojing ues
€2 %vSlL L %895 6 zL clusweideg
e %evh 514 or apIsIaAlY
04 € og sewnid
13 ol 12 ~ daoeld
48 Sk 247 L o0URI0
4 34 €l epesaN
ZL ! £2 edey
8z ot %4 AzJajuoly
%Z1¥ 4 18 4 ouow
4 907097 o4 S ze Hig0pol
%L 'S jsi4 iz €€ padian
%2 GG S £€ vl oudopusy
%828 € 54 6p esodytey
%605 2z 9 ol uuew
oGy % zs f:1% LT RIBPRIN
%ELS &t L5 15 sajabuy 50
%2L'SY [AS ar 14 uassey
05 %g1} 6y %LGY al b vz e
ST %lel 12 %9bS 62 st 144 sbupy
26 %0 L kG oy F0gT 9E's Lk ndey
vy %0El %16y iz it 8¢ ohul
A T 8 %l6s €€ £k 6¢ teradu)
28 %vsl v %Yob oy zs 124 pjoquiny
92 %0°LL 8y %09y 1y %b 0} 8% 1 uual
¢ gL L %995 e L A R s 82 ousery
08 %8Gl St %llv s¢ %67 34 62 opesoq i3
a5 %9 95 %69z 08 %46 €5 i€ QLON {3Q
e %01 € L %G 6S 6 L %EIE g z 21500 BIjUOT
16 %8E 68 %D0S 95 95 %0L <5 8 esnjod
VG %6 e %0 £ g SE% %O g 05 seidaeie)
£ %SPh v %eey 34 ¥S vs %YL vE 95 anng
ve  %Z8l It %ver 0l %0ZS S5 %G8 0F %45 [ 8E %Pt vi st sopeiuy
€5 %00l 1S %008 89 %982 15 %00 85 %l9l 85 %00 8% 1S %00 suidyy
VL %EvE 78 %PES i %028 Sl %Pl SE  %0¥S |9 %vee 4} £ %l ¥Z S %S'S9 epalely
%Z 9l %6'€G %1 Z1 %3S %lTh %3 €S [AZL %1€l %809 jejo L 31E)S
sued L. plotseny) sjuey sbuiues uey L.poyussiyl Nuex sBuiued pued Lpousestt suey sBuiwien bjuey .poysaiil sjuey sBuiey uey ,.piousalyl yuey sBuwiely ALNNOD
sbuney 3re] sbunes M SHXT sBujwes o SPX sBujues M S)IXT sBuies M S)XT
Jaybiy oUBI sayBiH 12yBiy Jaybiy .
aroqy BAOQY BALQY BAOQY AADGY 4
: Jo jenby 10 |enbg 1o [enb3 10 jenbz 10 [enb3
i sButiieg sBunuesy sBuweg , sBuLues
002 £00Z 200z {4) ¢ 000z
UXT By JAMBND & ' LR f,SUYJUOW 994y | jSeaT e 10) Bunix] sase) Jnpy ‘cy aNses| divd HeIq




Family Characteristics & Stories



CalWORKs Characteristics Survey FFY 2003 & FFY 2004

Characteristics Summary

The CalWORKSs population has a wide range of social and economic
characteristics. The following is a selection of some key information collected in
this survey.

FFY 2003 FFY 2004

Characteristic Data Data Change
e Average no. of aided persons per case: 2.7 persons 2.6 persons -0.1
¢ Average no. of aided children per case: 2.0 children 2.0 children 0.0
¢ Average age of adult: 33.3 years 32.4 years -0.9
¢ Average age of child: 8.2 years 8.2 years 0.0
s Percent of adults who are citizens: 78.4% citizens  82.1% citizens +3.7%
¢ Percent of adults never married: 56.4% never mar. 58.1% never mar. +1.7%
s Percent of adults employed: 40.7% emp. 39.9% emp. -0.8%
¢ Years of education for adults: 579% 12 +yrs  595% 12+ yrs +1.6%
¢ Percent of cases that are child-oniy: 42 4% child-only  50.3% child-only +7.9%
e Percent of persons that are children: 75.4% children  77.4% children +2.3%
e Average earnings per case: $809.00 per mo. $855.00 per mo. +$46.00
e Average TANF/CalWORKs grant: $506.00 per mo. $519.00 per mo. +$13.00

Chart 1 is a trend display of the average monthly cash grant received per case
over the past several years.
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CalWORKs Characteristics Survey FFY 2003 & FFY 2004

Characteristics Summary, continued

L

Chart 2 displays the trend of earnings per case. Earned income data from the
survey was supplemented by data from the Employment Development
Department base wage file.

-
Average Earnings per Case with Working Adult )
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Chart 3 shows the caseload trend over the past several years. With the
implementation of TANF and then CalWORKSs, the caseload began to decrease,
but now appears to be stabilizing. Data in this chart are from monthly CA 237
caseload reports which differ slightly from the expanded sample caseload figures
used in this publication.

. ~
Average Monthly AFDC/CalWORKs Caseload
(Based on Actual Monthiy Caseload Reports)
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CalWORKs Characteristics Survey FEY 2003 & FFY 2004

Characteristics Summary, continued

Chart 4 breaks out the CalWORKSs survey caseload by case type. FFY 2004 is
the first year that Child-Only caseload was larger than One-Parent caseload.
This is partially due to the timing out of a portion of the population.
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Poverty In California

Just The Facts, “Poverty In California” by Public Policy Institute of California

http://www.ppic.org/content/pubs/jtf/JTF_PovertyJTF.pdf



Stories

Copies of testimony will be available for viewing in the Senate Budget &
Fiscal Review Committee Office located in Room 5019 of the State Capitol.
5/04/06



Other States



TANF Average Monthly Number of Aduits Engaged in Work by Work Activity
for Families Counted as Meeting the All Families Work Reguirements
Federal Fiscal Year 2004

TOTAL NUMBER OF NUMBER OF PARTICIPATION
NUMBER OF [FAMILIES iN ALL  |PARTICIPATING [RATE Unsubsidized

STATE FAMILIES FAMILIES RATE FAMILIES Employment
UNITED STATES 1,984,560 952,523 307,784 32.3%| 163,889 17.2%
ALABAMA 19,154 7,893 2,990 37.9% 1,884 23.9%
ALASKA 4,926 2,891 1,259 43.5% 923 31.9%
[ARIZONA 49,550 25,029 6,610 25.5% 4,351 16.8%
ARKANSAS 10,023 4,752 1316 27.7% 655 13.8%
CALIFORNIA 456,666 190,245 44,001 232%| 32,305 17.0%
COLORADO 14,623 8,483 2,996 35.3% 1,284 15.1%
CONNECTICUT 20,720 9,570 2,323 24.3% 1,753 18.3%
[DELAWARE 5,643 2,933 647 22.1% 362 12.3%
DIST. OF COL. 17,174 9,245 1,683 18.2% 1,462 15.8%
FLORIDA 57,457 17,081 7.125 1.7% 3.215 18.8%
GEORGIA 53,215 25,230 6,052 24.0% 2,207 8.7%
GUAM

HAWAII 8,864 3,468 2.453 70.7% 1,963 56.6%
IDAHO 1,848 575 250 43.5% 149 25.9%
ILLINOIS 35,660 10,552 5181 49.1% 2,654 252%
INDIANA 50,589 24,684 7,398 30.0% 5,364 21.7%
TOWA 18,286 11,589 5798 50.0% 5,040 43.5%
KANSAS 16,747 10,965 9.652 88.0% 2,086 19.0%
KENTUCKY 35,629 16,025 6,838 42.7% 3,225 20.1%
LOUISIANA 18,777 6,925 2,466 35.6% 1,443 20.8%
VIAINE 9,713 7.130 2,285 32.0% 1,268 17.8%
MARYLAND 25,430 14,230 2,306 16.2% 841 5.9%
MASSACHUSETTS 49,753 10,987 6,522 59.4% 3,675 33.4%
MICHIGAN 79,432 44,334 10,794 24.3% 8,199 18.5%
MINNESOTA 34,340 21,360 5749 26.9% 3,245 15.2%
MISSISSIPPI 18,792 7,939 1672 21.1% 932 1.7%
MISSOURI 40,979 24,732 4,929 19.9% 2,469 10.0%
MONTANA 5,256 3,675 3,408 92.7% 708 19.3%
NEBRASKA 10,879 5,100 2,142 35.1% 809 13.2%
'NEVADA 8,558 3,664 1,239 33.8% 1,028 28.1%
NEW HAMPSHIRE 6,049 3,391 1,024 30.2% 614 18.1%
NEW JERSEY 44,739 24,720 8,566 34.7% 3,283 13.3%
'NEW MEXICO 17.590 10,474 4,842 46.2% 3,146 30.0%
NEW YORK 147,034 69,663 26,211 376%| 12,921 18.5%
NORTH CAROLINA 37,651 14,276 4,813 33.7% 2.425 17.0%
NORTH DAKOTA 3,064 1,733 450 26.0% 298 17.2%
OHIO 84,574 39,843 26,000 65.3% 8,312 20.9%
OKLAHOMA 14,199 6,122 2,031 33.2% 646 10.6%
[OREGON 18,538 8,474 2,733 32.3% 642 7.6%
[PENNSYLVANIA 88,128 57,384 4,294 7.5% 2,937 5.1%
PUERTO RICO 17,494 13,650 7,035 7.6% 115 0.8%
RHODE ISLAND 12,295 7,939 1,880 23.8% 1,339 16.9%
SOUTH CAROLINA 16,676 7.136 3.817 53.5% 2,488 34.9%
SOUTH DAKOTA 2,745 749 412 55.0% 120 16.0%
TENNESSEE 72,069 42,340 21,412 50.6% 8,381 19.8%
[TEXAS 106,329 45,034 15,684 34.1%| 10,512 22.9%
'UTAH 9,041 6,049 1,599 26.4% 865 14.3%
VERMONT 2,831 3,356 834 24.9% 447 13.3%
'VIRGIN ISLANDS 538 399 42 10.5% 2 0.5%
'VIRGINIA 9,430 9,430 4,728 50.1% 4,030 42.7%
WASHINGTON 55,858 29,688 10,514 35.4% 4,011 13.5%
WEST VIRGINIA 14,151 7,325 999 13.6% 234 3.2%
WISCONSIN 22,493 9,202 5641 61.3% 613 6.7%
WYOMING 352 51 40 78.4% 9 17.6%




TANF Average Monthly Number of Adults Engaged in Work by Work Activity
for Families Counted as Meeting the All Families Work Requirements
Federal Fiscal Year 2004

PARTICIPATION

RATE Unsubsidized Subsidized Private Subsidized Public
STATE Employment Employment Employment Work Experience
UNITED STATES 32.3%] 163,889 17 2% 1118 0.1% 2,777 0.3%| 41,104 4.3%
ALABAMA 37.9% 1,884 23.9% 38 0.5% 111 1.4% 132 1.7%
JALASKA 43.5% 0923 31.9% - 0.0% 8 0.3% 23 0.8%
ARIZONA 25.5% 4,351 16.8% - 0.0% 1 0.0% 868 3.3%
ARKANSAS 27.7% 655 13.8% 21 0.4% 17 0.4% 42 0.9%
CALIFORNIA 23.2%] 32,305 17.0% 190 0.1% N 0.0% 1,038 0.5%
COLORADO 35.3% 1,284 15.1% 12 0.1% 60 0.7% 302 3.6%
CONNECTICUT 24.3% 1,753 18.3% 60 0.6% 8 0.1% - 0.0%
[DELAWARE 22.1% 362 12.3% - 0.0% - 0.0% 370 12.6%
DIST. OF COL. 18.2% 1,462 15.8% - 0.0% - 0.0% 36 0.4%
FLORIDA 41.7% 3,215 18.8% 88 0.5% 35 0.2% 401 2.3%
GEORGIA 24.0% 2,207 8.7% 13 0.1% 22 0.1% 948 3.8%
GUAM
HAWAII 70.7% 1,963 56.6% - 0.0% - 0.0% 415 12.0%
IDAHO 43.5% 149 25.9% - 0.0% 1 0.2% 20 3.5%
ILLINOIS 49.1% 2,654 25.2% - 0.0% R 0.0% 896 8.5%
INDIANA 30.0% 5,364 21.7% 41 0.2% - 0.0% 82 0.3%
IOWA 50.0% 5,040 43.5% 14 0.1% N 0.0% 32 0.3%
KANSAS 88.0% 2,086 19.0% - 0.0% - 0.0% 697 6.4%
KENTUCKY 42.7% 3,225 20.1% 22 0.1% - 0.0% 372 2.3%
LOUISIANA 35.6% 1,443 20.8% 5 0.1% 7 0.1% 384 5.5%
MAINE 32.0% 1,268 17.8% - 0.0% - 0.0% 166 2.3%
MARYLAND 16.2% 841 5.9% 9 0.1% 83 0.6% 398 2.8%
MASSACHUSETTS 59.4% 3,675 33.4% 81 0.7% 25 0.2% R 0.0%
MICHIGAN 24.3% 8,199 18.5% - 0.0% 48 0.1% 58 0.1%
MINNESOTA 26.9% 3,245 15.2% - 0.0% - 0.0% 79 0.4%
MISSISSIPPI 21.1% 932 11.7% - 0.0% - 0.0% 224 2.8%
MISSOURI 19.9% 2,469 10.0% 16 0.1% 64 0.3% 201 0.8%
MONTANA 92.7% 708 19.3% - 0.0% - 0.0% 2,722 741%
NEBRASKA 35.1% 809 13.2% - 0.0% - 0.0% - 0.0%
'NEVADA 33.8% 1,028 28.1% - 0.0% 3 0.1% 165 4.5%
NEW HAMPSHIRE 30.2% 614 18.1% - 0.0% N 0.0% 152 4.5%
NEW JERSEY 34.7% 3,283 13.3% N 0.0% N 0.0% 3,032 12.3%
NEW MEXICO 46.2% 3,146 30.0% 8 0.1% - 0.0% 256 2.4%
NEW YORK 37.6%] 12,921 18.5% 174 0.2% 1,297 1.9% 3,537 51%
NORTH CAROLINA 33.7% 2,425 17.0% - 0.0% 58 0.4% 586 41%
NORTH DAKOTA 26.0% 298 17.2% 2 0.1% N 0.0% 37 2.1%
OHIO 65.3% 8,312 20.9% 3 0.0% 50 0.1%] 15,559 39.1%
OKLAHOMA 33.2% 646 10.6% 21 0.3% 1 0.0% 88 1.4%
OREGON 32.3% 642 7.6% 1 0.0% - 0.0% 696 8.2%
PENNSYLVANIA 7.5% 2,937 5 1% 43 01% - 0.0% 206 0.4%
PUERTO RICO 7.6% 115 0.8% 35 0.3% 1 0.0% 177 1.3%
RHODE ISLAND 23.8% 1,339 16.9% 1 0.1% N 0.0% 72 0.9%
SOUTH CAROLINA 53.5% 2,488 34.9% 1 0.0% . 0.0% 267 3.7%
|SOUTH DAKOTA 55.0% 120 16.0% - 0.0% - 0.0% - 0.0%
TENNESSEE 50.6% 8,381 19.8% - 0.0% N 0.0% 308 0.7%
[TEXAS 34.1%] 10,512 22.9% 195 0.4% 42 0.1% 666 1.4%
'OTAH 26.4% 865 14.3% - 0.0% - 0.0% 107 1.8%
‘LE_RMONT ] 24.9% 447 13.3% 1 0.0% - 0.0% 91 2.7%
VIRGIN ISLANDS 10.5% 2 0.5% - 0.0% - 0.0% 5 1.3%
[VIRGINIA 50.1% 4,030 42.7% 12 0.1% N 0.0% 230 2.4%
WASHINGTON 35.4% 4,011 13.5% - 0.0% 834 2.8% R 0.0%
WEST VIRGINIA 13.6% 234 3.2% - 0.0% 1 0.0% 130 1.8%
WISCONSIN 61.3% 613 6.7% 1 0.0% - 0.0% 3,800 41.3%]
WYOMING 78.4% 9 17.6% - 0.0% - 0.0% 31 60.8%




TANF Average Monthly Number of Adults Engaged in Work by Work Activity
for Families Counted as Meeting the All Families Work Requirements

PARTICIPATION

Federal Fiscal Year 2004

RATE
STATE On-The-Job Training Job Search Community Service Vocational Education
UNITED STATES 32.3% 721 0.1%]  55.765] 59% 30,409 3.2%)| 46,487 4.9%
ALABAMA 37.9% 1 0.0% 7621 9.7% 19 0.2% 439 5.6%
ALASKA 43.5% 3 0.1% 273 | 9.4% 103 3.6% 246 8.5%
ARIZONA 25.5% 5 0.0% 1734 6.7% 229 0.9% 1,011 3.9%
ARKANSAS 27.7% 22 0.5% 357 | 7.5% 2 0.0% 342 7.2%
CALIFORNIA 23.2% 164 0.1% 4876 | 26% 1,369 0.7% 6,682 3.5%
COLORADO 35.3% - 0.0% 278 | 3.3% 459 5.4% 790 9.3%
CONNECTICUT 24.3% 15 0.2% 133 | 1.4% 17 0.2% 527 5 5%
DELAWARE 22.1% - 0.0% N 0.0% - 0.0% - 0.0%
DIST. OF COL. 18.2% - 0.0% 157 | 1.7% - 0.0% 89 1.0%
FLORIDA 21.7% - 0.0% 1791] 10.5% 970 5.7% 1,510 8.8%
GEORGIA 24.0% 117 0.5% 791] 3.1% 567 2.2% 1,046 7.7%
GUAM
HAWAII 70.7% 6 0.2% 670 | 19.3% 6 0.2% 480 13.8%
IDAHO 43.5% - 0.0% 117 ] 20.3% 7 1.2% 112 19.5%
ILLINOIS 49.1% - 0.0% 571 05% 149 1.4% 1,606 15.2%
INDIANA 30.0% 14 0.1% 1439 58% - 0.0% 332 1.3%
IOWA 50.0% - 0.0% 189 | 1.6% 9 01% 1,241 10.7%
KANSAS 88.0% 2 0.0% 1855 | 16.9% 6,662 60.8% 249 2.3%
KENTUCKY 42.7% 22 0.1% 482 | 3.0% 839 5 2% 2,717 17.0%
LOUISIANA 35.6% 15 0.2% 81| 26% - 0.0% 681 9.8%
MAINE 32.0% 2 0.0% 6211 8.7% 16 0.2% 542 7.6%
MARYLAND 16.2% 9 0.1% 460 | 3.2% 264 1.9% 435 3.1%
MASSACHUSETTS 59.4% - 0.0% 627 | 5.7% 979 8.9% 320 2.9%
MICHIGAN 24.3% - 0.0% 3.150 |  7.1% - 0.0% 656 1.5%
MINNESOTA 26.9% - 0.0% 1389 ] 6.5% 401 1.9% 451 2.1%
MISSISSIPPI 21.1% - 0.0% 119 | 15% 186 2.3% 199 2.5%
MISSOURI 19.9% 15 0.1% 4351 1.8% - 0.0% 1,359 5 5%
MONTANA 92.7% - 0.0% 643 | 17.5% - 0.0% 142 3.9%
NEBRASKA 35.1% 4 0.1% 8531 14.0% - 0.0% 589 9.6%
NEVADA 33.8% - 0.0% 212 58% 104 2.8% 135 3.7%
NEW HAMPSHIRE 30.2% 3 0.1% 289 | 85% 10 0.3% 68 2.0%
NEW JERSEY 34.7% 12 0.0% 914 | 3.7% 36 0.1% 2,419 9.8%
NEW MEXICO 46.2% - 0.0% 381| 3.6% 684 6.5% 974 9.3%
NEW YORK 37.6% - 0.0% 5151 0.7% 4,969 71% 3,463 5.0%
NORTH CAROLINA 33.7% 19 0.1% 1030 | 7.2% - 0.0% 1,481 10.4%
NORTH DAKOTA 26.0% - 0.0% 92| 53% N 0.0% 99 57%
OHIO 65.3% 41 0.1% 1653 | 4.1% . 0.0% 5919 14.9%
OKLAHOMA 33.2% - 0.0% 697 | 114% . 0.0% 334 55%
'OREGON 32.3% 5 0.1% 1,780 | 21.0% - 0.0% 139 1.6%
[PENNSYLVANIA 7.5% - 0.0% 242 | 0.4% 38 0.1% 975 1.7%
PUERTO RICO 7.6% 95 0.7% 441 0.3% 360 2.6% 226 1.7%
RHODE ISLAND 23.8% - 0.0% 1771 2.2% N 0.0% 423 5.3%
SOUTH CAROLINA 53.5% 24 0.3% 2511  3.5% 850 11.9% 122 1.7%
SOUTH DAKOTA 55.0% 14 1.9% 25| 6.0% 228 30.4% 69 9.2%
TENNESSEE 50.6% 15 00%| 13579) 32.1% 49 0.1% R 0.0%
TEXAS 34.1% - 0.0% 3801 | 8.3% 2,890 6.3% 1,693 3.7%
UTAH 26.4% 4 0.1% 557 | 9.2% - 0.0% 351 5.8%
VERMONT 24.9% 12 0.4% 197 | 59% 98 2.9% 31 0.9%
VIRGIN ISLANDS 10.5% 5 1.3% 14| 35% 5 1.3% 1 2.8%
VIRGINIA 50.1% 44 0.5% 1,184 | 12.6% - 0.0% 33 0.3%
WASHINGTON 35.4% 8 0.0% 1,932] 65% 6,087 20.5% 1,391 4.7%
WEST VIRGINIA 13.6% 3 0.0% 941 1.3% 227 3.1% 353 4.8%| : .
WISCONSIN 61.3% 1 0.0% 1,636 | 17.8% 521 5.7% 85 0.9%] . -
WYOMING 78.4% - 0.0% 0] 19.6% - 0.0% N 0.0%




TANF Average Monthly Number of Adults Engaged in Work by Work Activity
for Families Counted as Meeting the Ali Families Work Requirements
Federal Fiscal Year 2004

PARTICIPATION
RATE Education Related to Satisfactory School
STATE Job Skilis Training Empioyment Attendance Providing Child Care
UNITED STATES 32.3% 6,371 0.7% 7.120 0.7%| 11,455 2% 202 0.0%
ALABAMA 37.9% - 0.0% - 0.0% 198 2.5% - 0.0%
ALASKA 43.5% . 0.0% - 0.0% 32 TA% - 0.0%
[ARIZONA 25.5% 20 0.1% 12 0.0% 132 0.5% - 0.0%
[ARKANSAS 27.7% 11 0.2% 5 0.1% 22 0.5% - 0.0%
CALIFORNIA 23.2% 18 0.0% 347 0.2% 1,106 0.6% - 0.0%
COLORADO 35.3% 25 0.3% 211 2.5% 286 3.4% 7 0.1%
CONNECTICUT 24.3% - 0.0% 31 0.3% 38 0.4% - 0.0%
'DELAWARE 22.1% - 0.0% 1 0.0% 18 0.6% - 0.0%
DIST. OF COL. 18.2% - 0.0% 9 0.1% - 0.0% - 0.0%
FLORIDA 21.7% - 0.0% 296 17% 838 4.9% 7 0.1%
GEORGIA 24.0% 76 0.3% 7 0.0% 11 0.4% 306 1.2%
GUAM
HAWAT 70.7% 35 1.0% 23 0.7% 12 0.3% - 0.0%
IDAHO 43.5% - 0.0% - 0.0% 5 0.9% - 0.0%
ILLINOIS 49.1% 28 0.3% 224 2.1% 18 0.2% - 0.0%
INDIANA 30.0% 164 0.7% 304 1.2% 210 1.7% - 0.0%
IOWA 50.0% - 0.0% - 0.0% 312 2.7% - 0.0%
KANSAS 88.0% 38 0.3% 26 0.2% 341 31% - 0.0%
KENTUCKY 42.7% 206 1.3% 158 1.0% - 0.0% - 0.0%
LOUISIANA 35.6% - 0.0% 15 0.2% 206 3.0% - 0.0%
MAINE 32.0% 547 7.7% 1 0.0% 107 1.5% - 0.0%
MARYLAND 16.2% - 0.0% - 0.0% 240 1.7% - 0.0%
MASSACHUSETTS 59.4% 791 7.2% 76 0.7% 330 3.0% N 0.0%
MICHIGAN 24.3% 49 0.1% 7 0.0% 301 0.7% N 0.0%
MINNESOTA 26.9% 17 0.1% 151 0.7% 1,488 7.0% 1 0.0%
MISSISSIPPI 211% 19 0.2% 27 0.3% ) T1% - 0.0%
[MISSOURI 19.9% - 0.0% 788 3.2% 170 0.7% - 0.0%
MONTANA 92.7% 6 0.2% 316 8.6% 45 1.2% N 0.0%
NEBRASKA 35.1% 2 0.0% - 0.0% 172 2.8% - 0.0%
NEVADA 33.8% - 0.0% 3 0.1% 25 0.7% By 0.0%
'NEW HAMPSHIRE 30.2% 145 4.3% - 0.0% 146 4.3% - 0.0%
NEW JERSEY 34.7% 578 2.3% 1,148 4.6% 175 0.7% 1 0.0%
NEW MEXICO 46.2% 133 1.3% 75 0.7% 199 1.9% 25 0.2%
NEW YORK 37.6% 68 0.1% 153 0.2% 217 0.3% - 0.0%
NORTH CAROLINA 33.7% 73 0.5% 78 0.5% 133 0.9% N 0.0%
NORTH DAKOTA 26.0% 3 0.2% 14 0.8% 24 T.4% - 0.0%
OHIO 65.3% 121 0.3% 11 0.0% 611 15% - 0.0%
OKLAHOMA 33.2% 113 1.8% 81 1.3% 29 0.8% - 0.0%
OREGON 32.3% 162 1.9% 165 1.9% 173 2.0% - 0.0%
[PENNSYLVANIA 7.5% 289 0.5% 45 0.1% - 0.0% N 0.0%
PUERTO RICO 7.6% - 0.0% - 0.0% 7 01% 6 0.0%
RHODE ISLAND 23.8% - 0.0% 22 0.3% 21 0.3% - 0.0%
SOUTH CAROLINA 53.5% 277 3.9% 11 0.2% 348 4.9% 24 0.3%
SOUTH DAKOTA 55.0% 1 0.1% 33 4.4% 9 12% - 0.0%
TENNESSEE 50.6% - 0.0% - 0.0% 66 0.2% - 0.0%
[TEXAS 34.1% 3N 0.7% 150 0.3% 353 0.8% - 0.0%
'UTAH 26.4% 182 3.0% 14 0.2% 119 2.0% - 0.0%
VERMONT 24.9% 67 2.0% T 0.3% 138 21% - 0.0%
VIRGIN ISLANDS 10.5% - 0.0% - 0.0% - 0.0% - 0.0%
VIRGINIA 50.1% 79 0.8% 52 0.6% 4 0.0% - 0.0%
WASHINGTON 35.4% 286 1.0% 131 0.4% 835 2.8% 15 0.1%
WEST VIRGINIA 13.6% N 0.0% N 0.0% 72 1.0% - 0.0%)
WISCONSIN 61.3% 1.431 15.6% 1,889 20.5% 701 7.6% - 0.0%] . T
WYOMING 78.4% N 0.0% - 0.0% 2 3.9% - 0.0%|




TANF Average Monthly Number of Adults Engaged in Work by Work Activity
for Families Counted as Meeting the All Families Work Reguirements
Federal Fiscal Year 2004

PARTICIPATION
RATE Additional W aiver

STATE Activities Other
UNITED STATES 32.3%) 19,145 2.0% 6,043 0.6%
ALABAMA 37.9% - 0.0% 21 0.3%
[ACASKA 43.5% - 0.0% 108 3.7%
[ARIZONA 25.5% - 0.0% R 0.0%
ARKANSAS 27.7% - 0.0% - 0.0%
CALIFORNIA 23.2% - 0.0% - 0.0%
COLORADO 35.3% - 0.0% - 0.0%
CONNECTICUT 24.3% - 0.0% 232 2.4%
[DELAWARE 22.1% - 0.0% - 0.0%
DIST. OF COL. 18.2% - 0.0% - 0.0%
FLORIDA 41.7% - 0.0% - 0.0%
[GEORGIA 24.0% - 0.0% 132 0.5%
GUAM

HAWAII 70.7% - 0.0% - 0.0%
IDAHO 43.5% - 0.0% 79 13.7%
ILLINOIS 49.1% - 0.0% 743 7.0%
INDIANA 30.0% - 0.0% - 0.0%
IOWA 50.0% - 0.0% 387 3.3%
KANSAS 88.0% - 0.0% - 0.0%
KENTUCKY 42.7% - 0.0% 60 0.4%
LOUISIANA 356% - 0.0% - 0.0%
"MAINE 32.0% - 0.0% . 0.0%
MARYLAND 16.2% - 0.0% - 0.0%
MASSACHUSETTS 59.4% - 0.0% - 0.0%
MICHIGAN 24.3% - 0.0% - 0.0%
MINNESOTA 26.9% - 0.0% 806 3.8%
MISSISSIPPI 21.1% - 0.0% - 0.0%
MISSOURI 19.9% - 0.0% 289 1.2%
MONTANA 92.7% 866 23.6% - 0.0%
NEBRASKA 35.1% - 0.0% - 0.0%
NEVADA 33.8% - 0.0% N 0.0%
'NEW HAMPSHIRE 30.2% - 0.0% 172 51%
NEW JERSEY 34.7% - 0.0% - 0.0%
'INEW MEXICO 46.2% 2 0.0% 17 0.2%
NEW YORK 37.6% - 0.0% 270 0.4%
NORTH CAROLINA 33.7% - 0.0% - 0.0%
NORTH DAKOTA 26.0% - 0.0% - 0.0%
[OHIO 65.3% - 0.0% 1,183 3.0%
OKLAHOMA 33.2% R 0.0% - 0.0%
OREGON 32.3% - 0.0% 24 0.3%
[PENNSYLVANIA 7.5% - 0.0% o4 0.2%
PUERTO RICO 7.6% - 0.0% N 0.0%
RHODE ISLAND 23.8% N 0.0% 45 0.6%
SOUTH CAROLINA 53.5% - 0.0% 33 0.5%
SOUTH DAKOTA 55.0% N 0.0% - 0.0%
TENNESSEE 50.6%] 18,075 42.7% 944 2.2%
[TEXAS 34.1% 200 0.4% - 0.0%
[UTAH 26.4% R 0.0% - 0.0%
VERMONT 24.9% - 0.0% 252 7.5%
VIRGIN ISLANDS 10.5% - 0.0% N 0.0%
'VIRGINIA 50.1% - 0.0% - 0.0%
WASHINGTON 354% - 0.0% 152 0.5%
WEST VIRGINIA 13.6% N 0.0% - 0.0%
WISCONSIN 61.3% N 0.0% N 0.0%
*'WYOMING 78.4% - 0.0% - 0.0%




LA County Sanctions/Home Visits



Attachment 111 A

COUNTY OF LOS ANGELES DEPARTMENT OF PUBLIC SOCIAL SERVICES

REPLY TO:
(G ATN Regional Office Address

PARTICIPANT’S NAME:

CASE NUMBER: PID:

DATE:

Participant’s Name
Street Address
City

State & ZIP code

Our records show that you did not:

Sign your Welfare-to-Work Plan on
Participate in on .
Make good progress in your activity because
Accept a job at
Keep your job at
Keep the same amount of earnings.

UDoood

(W]

As a result, you may be sanctioned and your cash aid may be reduced. You may have received or will receive
another letter explaining any changes to your cash aid.

We can assist you to avoid this sanction. If you have problems with transportation, child care, work-related
expenses, or any other problem that is keeping you from participating, we may be able to help you take care of the
problem(s) so that you can comply with GAIN requirements.

To find out how we can help you, we have scheduled a GAIN home visit at your home on the date and time
indicated below:

DATE OF HOME VISIT: MONTH/DAY/YEAR
TIME: BETWEEN 0:00 AM AND 00:00 AM

Note: If you wish to reschedule the home visit please call the GAIN Services Worker at the number
below as soon as possible, but no later than the day before the scheduled home visit date.

If you do mot want us to visit your home, please call the GAIN Services Worker at the number below no later than
the date before the scheduled home visit date. We may be able to resolve this problem over the telephone or we
may be able to arrange for you to come into the office to provide the required proof of good cause. If you are a
victim of domestic violence, please call (800) 978-3600.

If you have any questions regarding this notice or the GAIN home visit, please call the GAIN Services Worker
listed below.

GAIN Services Worker: Telephone Number: 2 - )

GN 6326 - Home Visit — Non Compliance (01/05) Rev 10/05



ATTACHMENT ¢

GAIN SANCTION HOME VISIT OUTREACH CHECKLIST

| PARTICIPANT NAME: FILE NO./CASE NUMBER:

i
i
i
i

ZASE NAME.

Resolved prior to sending home visit appointment fetter?  Yes/Nao
Exempt, Good Cause, agree tc participate or already participating?

Date home visit scheduled: Start Time of Visit: am./pm
Resolved prior to home visit? Yes/No If Yes state:
identification Verified: Yes No Type Seen: No..

(e.g. California 1D, Driver's License, etc.)

Participant refused Home Visit Issue(s) resclved prior to Home Visit
Participant refused to complete Home Visit

Issues Reviewed:

CalWORKs Time Limits GAIN Participation/Activities
Welfare-to-Work Requirements Specialized Supportive Services Transportation Services
Learning Disability (DV/MH/SA) Ancillary Expenses

Child Care Services Post-Empioyment Services

Notices: Communication: Supportive Services:
Can not read notices Unable to reach GSW by Non-receipt of child care
Does not understand notices telephone Non-receipt of transportation
Notices are confusing Problems communicating with Non-receipt of work related
Untimely notices Gsw axpenses
Notices not in spoken language Other: Mental health problems
Mail sent to wrong address Domestic violence problems
Problems receiving mail Substance abuse problems
Other: Other:
Possible Exemption: Family Probiems: Other:

Participant is working 32/35 hrs Family problems/crisis Negative Experience with GAIN
Ciaims fo be sick or disabled Legal problems Stay home with child
Claims to have a sick or disabied Child has schoo! problems Attending school or training
family member Other: program
Claims an exemption {specify): ___ Other:
Other:

Was the participant in non-compliance as a result of a SA, MH or DV service need? Yes No
Was a referral made to the SGSW? Yes  No, or Case transferred? Yes No

Was the referral made from the participant's home? Yes No

Was the participant sanctioned as a result of a SA, MH, or DV service need? Yes No

Brochures/Community Resource Referral/info Line Referral/Informational Notices Given to Applicant:

Questions for Participant:
What do you like the most about the GAIN Program?

What do you like the least about the GAIN Program?
What can the GAIN Program do to make it easier for you to participate in GAIN?

Home visit resolution:

Home Visit GSW Signature: Date: Time Home Visit Concluded:

Participant Signature: Date: Time Home Visit Concluded:

GHV Outreach Checklist Rev 01/05 Rev. 10/05



GAIN PROGRAM DIVISION
MOST COMMON RESPONSES
GSHVO CHECKLIST
FEBRUARY 14, 2006

What do you like the most about the GAIN Program?

Transportation, childcare and ancillary.

Not sure.

New to the GAIN Program.

Home visit project.

Specialized supportive services for MH, SA, and DV.
Do not know.

What do you like the least about the GAIN Program?

None.

Orientation and Job Club too long.
Confusing noftices.

Change of workers.

Paperwork for childcare takes too long.

What can the GAIN Program do to make it easier for you to participate in
GAIN? '

Not sure
More flexibility to comply with GAIN.
Better understanding of our supportive services needs.



Attachment B
Study of Sanctions
Among CalWORKs Participants in the County of Los Angeles

Action Plan

i. RESEARCH FINDING: Ailmost two-thirds of sanctioned GAIN participants are sanctioned when
they fail to show up for their Orientation session.

ACTIONS

A. The Home Interview Program (HIP) Eligibility Worker (EW) will interact with applicants during the
Intake process in order to explain the Welfare-to-Work (WtW) process including information on their
orientation appointment, child care, transportation, good cause, and potential exemptions.

Providing a participant with one-on-one information on the WIW process during Intake will assist the
participant in understanding the program components, participation requirements and the relevance of not
participating.

Mid-Term Goal

B. Provide at least one designated GAIN Services Worker (GSW), or Contracted Case Manager (CCM) to
assist participants with scheduling and rescheduling their Orientation appointment.

Providing a designated GSW/CCM will enable participants to engage in GAIN by receiving assistance either
with scheduling or rescheduling an Orientation appointment for a date which is convenient to them.

Mid-Term Goal

C. Eliminate automated recycling of participants through Orientation when they fail to return a
completed QR7 on time or have a late redetermination, but subsequently submit the required
documentation before termination of the CalWORKSs grant actually takes effect.

Delaying deregistration from GAIN will provide time for the GAIN participant tc submit documentation
required to retain CalWORKs eligibility, while continuing to participate in GAIN or re-engage in a GAIN
activity without having to be processed through GAIN orientation.

Short-Term Goal

D. Ensure reported changes on participant’s phone/address are updated on LEADER/GEARS as quickly
as possible in order for the participant to receive a timely Orientation appointment letter.

Ensuring address changes are in LEADER/GEARS as quickly as possible will alleviate the problem of
participants not receiving their appointment letters timely.

Short-Term Goal

E. An automated letter will be sent to the participant in a timely manner giving the participant time to
keep the appointment.

Changing the time frame from seven working days to ten working days prior to the Orientation appointment
date will provide the participant with additional time to receive the appointment notice and make the necessary
arrangements to attend Orientation.

Short-Term Goal

*Note: Goals are defined as follows: Short-Term  1-4 months
Mid-Term 5-8 months
Long-Term 9+ months



Study of Sanctions
Among CalWORKSs Participants in the County of Los Angeles

Action Plan

RESEARCH FINDING: Aimost two-thirds of sanctioned GAIN participants are sanctioned when
they fail to show up for their Orientation session.

ACTIONS

Participants who are nearing the end of their exemption period will be contacted by a designated
GSWI/CCM in each region to discuss the need for further exemption and/or participation in GAIN.

Providing a designated GSW in each region will enable participants to receive the immediate information
they need to participate iri Orientation, or receive an appropriate, expeditious exemption.
Short-Term Goal

Create flexibie appointments for those who are working part-time or are students so that they can
attend Orientation and Appraisal (OAP). In addition, if attending OAP conflicts with a participant’s
school schedule and the participant is being approved for a Self-initiated Program (SiP), OAP may
be scheduled at the convenience of the participant or may be bypassed.

Many participants who want to attend Orientation have conflicts because they are working or are in schooi;
providing flexible appointments will allow them to do so.
Short-Term Goal

Provide the incentive of having a “Drawing” at OAP. GAIN participants that complete OAP will be
entered in a drawing and if selected will win gift certificates.

incentives can help motivate participants to attend Orientation and continue in GAIN.
Mid-Term Goal

Conduct home call to non-compliant GAIN participants to assess for good cause and exemption
qualifications in order to resolve compliance probiems before a sanction is recommended.

The purpose of this intervention is to assist participants in resolving issues/barriers related to the non-
compliance and re-engage participants in GAIN activities.
Short-Term Goal

Each GSW/CCM, will telephone each participant assigned to them to remind them of their OAP
appointment.

Calling participants before their OAP appointments will enable GSWs/CCMs to motivate and provide
assistance on removing child care and transportation barriers that may preclude attendance at OAP.

Short-Term Goal

Participants re-entering GAIN that have attended OAP in the last twelve months will receive a
specialized ietter and individual appointment time instead of the standard group OAP appointment
time.

Individual appointments for re-entering participants will provide GSWs/CCMs with the time needed to
provide appropriate attention and services.

Mid-Term Goal




Study of Sanctions
Among CalWORKs Participants in the County of Los Angeles

Action Pian

RESEARCH FINDING: Evidence indicates communication issues between CalWORKs and
GAIN staff, between LEADER and GEARS, between staff and participants, between participants
and systems, which impede GAIN participation and contribute to sanctions.

ACTIONS

Provide additional access to automated CalWORKSs eligibility information for GSWs/CCMs.

By being able to access this eligibility information, GSWs/CCMs will be able to more quickly ascertain the
status of a participants case, employment or if other circumstances exist so a sanction should not be
recommended.

Long-Term Goal

improve information to participant by providing the names and tasks of EW and GSW/CCM.

Providing the names and tasks of the assigned EW and GSW to participants anytime one of the workers
is changed will help to eliminate the confusion participants have in knowing whom o report information
and whom to call to resolve issues.

Mid-Term Goal

Provide staff with training regarding working together as a team with a common end result as well
as customer service training.

EWs and GSWs have the same common goal: to ensure participants in the WIW program succeed and
obtain employment. Working together as a team as well as providing good customer service will facilitate
that goal.

Mid- Long-Term Goal — Various Actions

GSWs will be given improved access to EWs. They may contact them at any time, not just during
phone hours.

This will allow better communication which will assist the GSW/CCM in providing appropriate services o
participants.

Short term Goal-New procedures

Long-Term Goal- Phone system changes

Schedule meetings between Eligibility and GAIN managers to discuss the ideas already identified
by line staff to enhance communication between CalWORKs and GAIN staff. Ensure that line staff
has input to this process.

Engaging CalWORKs eligibility and GAIN managers and staff in identifying ways to enhance
communication between CalWORKs eligibility and GAIN/ Contracted staff will result in the most effective
set of actions to achieve the goal of enhanced communication.

Short-Term Goal




Study of Sanctions
Among CalWORKs Participants in the County of Los Angeles

Action Plan

RESEARCH FINDING: Evidence indicates communication issues between CalWORKs and
GAIN staff, between LEADER and GEARS, between staff and participants, between participants
and systems.

ACTIONS

End 1%, 2", and 3" instance financial sanctions, without a GSW review, when DPSS receives a PA
1934, CalWORKs Treatment/Services Verification Form, from a specialized supportive services
provider confirming that the participant is actively engaged in a Specialized Supportive Services
activity.

The participant’s supportive services need may have contributed to the participant’s failure to comply, and
the participant may not have felt comfortable disclosing that they were receiving mental health, substance

abuse, or domestic violence services to DPSS staff.
Mid-Term Goai

Develop and train staff on an explicit CalWORKs/GAIN program philosophy which emphasizes
active participation in employment, education/training, specialized supportive services and other
welfare-to-work activities, (rather than sanctioning), as the key means to achieve the goal of self-
sustaining employment.

Having an explicit program philosophy will help all CalWORKSs/GAIN staff and contractors focus their

efforts on achieving the goals of the program. The fraining will include good cause and exemptions as well
as prevention of inappropriate sanctions.

Short-Term Goal-Develop philosophy

Long-Term Goal- On-going training

To assure that deregistered, sanctioned GAIN participants are given clear directions, and are
properly assisted when they call to “cure” their sanction, a regionalized, centralized GSW will be
assigned to assist them and:

+ Better instructions will be provided to GSWs/CCMs on how to assist deregistered, sanctioned
participants,

¢« All GSWs/CCMs and EWs will have the phone number listing of all of the designated
GSWs/CCMs,

s More information on how to cure sanctions will be provided on the PA 125, Monthly Notice to
GAIN Participants Currently in Sanction Status, along with the phone number of the designated
GSW/CCM.

Participants will be able to “cure” their sanctions expeditiously when additional instructions are provided.

Short-Mid-Term Goal - Various Actions

increase interaction between EWs and GSWs/CCMs to facilitate a more coordinated case
management system. Pertinent information will be shared in order to provide participants with the
most beneficial and appropriate services.

More frequent interactions between CalWORKs eligibility and GAIN staff will help to enhance

communication.
Long-Term Goal




Study of Sanctions
Among CalWORKs Participants in the County of Los Angeles

Action Plan

RESEARCH FINDING: Evidence indicates communication issues between CalWORKs and
GAIN staff, between LEADER and GEARS, between staff and participants, between participants
and systems.

Identify current key CalWORKs and GAIN documents that are not specifically mandated as written
by the State. Contract with a readability expert to review the forms as well as future forms, for
clarity and appropriate grade level.

Participants indicated that they were unclear about why they were sanctioned and how to cure a sanction.
Providing clearer information will reduce this problem.
Long-Term Goal

Modify and implement distribution of the WTW 26, Good Cause Determination Guidelines, and the
WTW 27, Request for Good Cause Determination. The WTW 26, which provides information on
“good cause,” will be sent to non-compliant participants before they are sanctioned and the WTW
27, which provides information on how they can request “good cause” to cure a sanction, will be
sent to sanctioned participants.

Participants are not always aware they have may have ‘good cause” for not participating in GAIN, or how
“good cause” can be applied to curing their sanction.
Mid-Term Goal

DPSS and the Los Angeles Office of Education (LACOE) will develop a pilot to call participants
prior to Job Club to remind them to attend.

LACOE staff may be able to motivate participants to attend Job Club by personally calling them.

Short-Term Goal

Translate all GAIN forms sent to GAIN participants into the threshold languages.

Translating all forms will ensure participants receive information in notices that are in their native language
which wilf facilitate comprehension.
Long-Term Goal

Provide Welfare-to-Work brochure to participants that do not receive a visit from the HIP worker.

Participants that are employed or exempted from GAIN will not receive a visit from the HIP worker but may
benefit from the information in the Welfare-to-Work brochure.
Mid-Term Goal




Study of Sanctions
Among CalWORKs Participants in the County of Los Angeles

Action Plan

. RESEARCH FINDING: Use of services, such as child care and transportation, reduces the risk
of being sanctioned by 40 percent.

ACTIONS

. Facilitate use of child care and transportation services by providing information during the Intake
process. The HIP worker will provide information and wiil assist the participant with accessing
child care and transportation.

Providing information and assisting the participant with child care and iransportation during the intake
process will help the participant prepare for Orientation.
Mid-Term Goal

Provide participants with access to Chiid Care Coordinators in each CalWORKSs District office prior
to Orientation in order to find out how to access child care. ‘

Providing an additional resource on how to access child care before Orientation will help to ensure
participants are able to make child care arrangementis for Orientation.
Mid-Term Goal

Develop a pilot, where DPSS will purchase child care slots at DPSS employee child care centers
that are in close proximity to GAIN Regional offices, for use by children of GAIN participants
during OAP appointments.

Having pre-arranged child care slots available will assist participants that are not able to find one-day child
care for crientation.
Mid-Term Goal

Develop a pilot which will provide money for a one-day bus pass ($3.00), for transportation in
advance of the OAP appointment. The money can be used for gas in lieu of a bus pass, if
appropriate.

Providing participants with money for transportation before Orientation will reduce fransportation as a
barrier to attending Orientation.
Long-Term Goal

DPSS will work with the Resource and Referral Agencies to develop a system to identify and
provide referrals to GAIN participants for licensed child care providers that are willing to provide
one-day or very short-term child care if they have a vacant space.

Identifying providers that can provide shori-term child care will assist participants with child care
arraignments for OAP and other short—term WtW activities.
Mid-Term Goal
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Action Plan

. RESEARCH FINDING: Sanction rates vary substantially among GSWs/CCMs, indicating an

inconsistent approach to case management.

ACTION

Produce reports that identify number of sanctions by GSW.

Identifying staff with higher sanction rates than the average for GSWs/CCMs will aliow managers to focus
on determining if issues exist for specific staff.
Short-Term Goal

RESEARCH FINDING: Some participants are not happy with components of the GAIN flow,
particularly Orientation and Job Club.

ACTIONS ‘

improve Orientation process by providing more information to participants about GAIN and GAIN
services that are available. Materials will be updated with new program requirements.

Giving participants more information that is potentially beneficial to them will encourage Orientation
aftendance and increase satisfaction.
Short-Mid-Term Goal- Various Actions

Identify more participants who would not benefit from Job Club and allow them to bypass the
process to do vocational training or other welfare-to-work activities. This may include limited
English proficient participants and participants who have previously attended Job Club.

By evaluating participants on a more case-by-case basis for Job Club and allowing those who would not
benefit from Job Club to bypass the process, GSWs/CCMs can increase participant satisfaction.
Mid- Term Goal

Vi

RESEARCH FINDING: Participants who complete Job Club and subsequently receive training
and participants in Self-Initiated Programs (SIPs) are less likely to be sanclioned than
participants who only complete Job Club.

ACTIONS

Increase numbers of participants referred pre- and post-assessment to vocational training, paid
work experience and education.

Individuals that obtain higher level of skills or education are more likely to earn a better wage and less
likely to be sanctioned.

Long-Term Goal
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Action Plan

VL

RESEARCH FINDING: Many individuals who are sanctioned need procedures that will facilitate
the curing of their sanction.

ACTIONS

At least one GSW/CCM in each GAIN Region will be designated to receive calls from deregistered,
sanctioned GAIN participants and will assist them with the actions that need to be taken to cure
the sanction.

Providing a centralized GSW/CCM in each region will enable participants to receive the immediate
information needed to cure their sanction.
Short-Term Goal

GSWs/CCMs will interact with sanctioned participants when they come to the CalWORKSs district
office for their annual redetermination appointment in order to re-engage participants in the WtW
process, subject to the availability of GSWs in the CalWORKSs district offices for this activity. The
first priority of the GSWs in the district offices is to assist homeless CalWORKSs participants.

This additional contact with participants will encourage some to cure their sanction and participate in the
welfare-fo-work program.
Mid-Term Goal

Conduct home call to sanctioned participants. This inciudes re-engaging sanctioned participants in
WIW activities.

The purpose of this intervention is to assist participants in resolving issues/barriers related fo the sanction
and re-engage participants in GAIN activities.
Short-Term Goal

VIII.

Other Actions to Prevent and/or Reduce Sanctions.

ACTIONS

DPSS will establish a system with Specialized Supportive Service Providers and GSWs/CCMs to
ensure participants that are actively engaged in specialized supportive services do not have
compliance/sanction initiated and/or implemented.

Automation changes to flag the participants who are receiving Specialized Supportive Services will
eliminate them from being sanctioned.
Mid-Term Goal

B. Action will be taken so that participants who are employed fuli-time are not sanctioned.

Automation changes to flag the participants who are employed full-time will eliminate them from being
sanctioned.

Mid-Term Goal
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Action Plan

VIlI. OQOther Actions to Prevent and/or Reduce Sanctions.

ACTIONS

C. Secure a business consultant to review the processes in the GAIN program, including contractors,
for the goal of facilitating participation.

Obtaining outside, objective evaluation of the GAIN processes may facilitate participation in the various
WEW activities.
Long-Term Goal

D. Prevent sanctions for homeless participants, since State law grants homeless participants good
cause for non-participation.

Automation changes fo flag the participants who are homeless will prevent them from being sanctioned.

Mid-Term Goal

E. Ensure review of the 30 Day Delinquent reports by WtW staff to ensure participants are assigned to
the appropriate activity.

Active utilization of this report will help ensure that participants are not spending time in the program
without being assigned to an activity.
Short-Term Goal

F. Expiore the feasibility of reducing GSW caseloads for designated WtW population/activities and
addressing such reduced caseloads in the budget.

Reducing designated caseloads would provide GSWs/CCMs more one-on-one fime for interaction with
participants which would permit more individual attention to resolving participants’ barriers.
Long-Term Goal
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Education and Training

CLASP, Center for Law and Social Policy paper entitled “Strategies for Increasing

Participation in TANF Education and Training Activities” by Evelyn Ganzglass, dated April
17, 2006.

http://www.clasp.org/publications/tanf ed training.pdf



http://www.clasp.org/publications/tanf_ed_training.pdf
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Community College CalWORKs
System Budget Proposal for Funding Restoration

The Community College CalWORKs Program As An Important Partner in California’s Welfare
System

California community colleges have taken on the role of providing education and training to welfare
recipients in support of the statewide CalWORKs welfare system structure. As a partner in this effort,
the colleges serve to prepare welfare recipients with education, training and skill development to
obtain employment with wages that will move them out of poverty and into self-sufficiency. The short-
term investment by the State to engage welfare recipients into postsecondary education is offset by
the long-term benefits of keeping them off of public assistance, which ultimately will serve to increase
the base of potential taxpaying citizens.

Meeting the State’s Work Participation Rates

Restoring community college CalWORKs program State Proposition 98 funds lost during the 2002-03
budget cuts is consistent with the State’s efforts to increase its work participation rates given the
reauthorization of the federal TANF legislation. A restoration will allow the colleges to provide
comprehensive support services to CalWORKSs students that will enable them to successfully work
and complete their education/training programs. In addition, colleges will be better positioned to
respond to the changes in the State’s welfare policies brought about by SB 1104 and the emerging
needs to California’s CalWORKSs recipient population (SB 1639).

Restoring the California Community College CalWORKs program funds will enable colleges fo
provide the enhanced support services needed by welfare recipient students and can ultimately aid
the State in meeting its work participation rates by allowing students to work and complete their
education/training programs.

Increasing Community College CalWORKs Work-Study Opportunities

Additional funds to restore the community college CalWORKSs program work-study component couid
help welfare-recipient obtain a minimum of 20 hours of weekly subsidized work and provide them with
much needed real world work experience. A restoration of State Proposition 98 funds will enable
colleges to rebuild core services to students. An example of the potential positive impact to the state
if community college CalWORKSs work-study funding is restored is as foliows:

2004-05 Work-Study Expenditure Leveis and Numbers of Students Provided Work-Study:

¢ 3,018 CalWORKs students were placed in work-study (this represents 57% fewer students
provided work-study compared to 2001-02 pre-budget cut funding levels)

« Colleges reported $4,126,235 in CalWORKSs work-study expenditures for 2004-05

Assumptions:
» CalWORKs students would need to work year-round in order to meet federal/state work

requirements and employer needs (52 weeks)

e In order to meet federal work participation requirements, students would need to work on average
20 hours per week

o Based on community college CalWORKs work-study date, a majority (80%) of CalWORKs
students engaged in work-study earn between $6.75 to $8.00 per hour

Example: 52 weeks of CalWORKs Work-Study Employment at $6.75 per hour
52 weeks x 6.75/hr. x 20 hrs./week = $7,020
$7,020 x .75* = $5,265

$5,265 x 1000 work-study jobs for students = $5,265,000
*maximum allowed by law that colleges can pay of a student’s work-study wage
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Estimates for Added Estimated Additional
Funding for CalWORKs GalWORKs Work-Study
Work-Study Positions*
$5,000,000 950
$10,000,000 1,899
$15,000,000 2,849
$20,000,000 3,799

*In addition to current level of work-study placements, these figures would
likely be higher given that the hours needed by individual students to meet
core work requirements would vary and that college employer reimbursement
rates also would vary

Considerations:

« There is variance among colleges on the employer reimbursement rate—ranges from 25% to 75%
depending on the college

« CalWORKs work-study wage is typically higher for off-campus private sector employers,
especially those in the health care and high-tech fields

» The hours of work-study per week a CalWORKSs student would need depends on their WTW plan
and hours of approved activities, including vocational education

Funding community college CalWORKs work-study would enable colleges to increase the hours
students can work in order to meet the WTW pian core hour requirements and would enable colleges
to expand work-study opportunities o off-campus employers.

Restoring Community College CalWORKs Job Development and Placement Services

Funding CalWORKs job development and placement services would be a critical component of
increasing funding for CalWORKs work-study. An increase in funds is this area would help ensure
colleges are staffed to develop off-campus job opportunities for students, provide employment skills
training, and identify community service or other work-experience opportunities.

Estimated cost of funding 1 job developer at each campus to develop CalWORKs work-study
placements:

A typical job developer position annual salary = $45,000

Benefits at 35%= $15,750
Total salary and benefits= $60,750

$60,750 x 108 college CalWORKs programs = $6,561,000

Restoring Community College CalWORKs Short-Term Curriculum Development Funding

Additionally, with the severity of the 2002-03 budget cuts, colieges suffered a 91% reduction in funds
expended to support new curriculum development. With the TANF reauthorization, as short-term
training program needs increase once again, restoring funding for this critical program component is
essential to support the state’s efforts to provide training for welfare-recipient students to help them
secure and retain employment.

SB 1639 highlighted the importance of meeting the needs of an ever increasing non-English-speaking
population. While colleges, like San Francisco City College and others, have experience success in
developing short-term vocational ESL programs, funding is needed to expand these kinds of efforts
statewide.

Estimate to Expand Short-Term Curriculum Development (especially in area of Vocational English
as a Second Language)

$50,000 per 108 colieges = $5,400,000
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Funds to Meet California’s Federal Maintenance of Effort Requirements

The $34.58 million in State Proposition 98 funds currently appropriated in the annual State Budget Act
already are used towards California's MOE requirement. increasing State Proposition 98 funding fo
restore vital components of the community college CalWORKSs program benefits the State by helping
to provide countable work activities to students, increasing funds that can be counted as MOE, and
ultimately provide welfare-recipient students with the much needed education and work-experience to
help them find permanent jobs at a family-supporting wage.

Elimination of the CalWORKs Match Requirement

To help mitigate the effect of the 2002-03 budget cuts, the Legislature established a requirement for a
one-to-one match of local funds from the districts on a portion of the State Proposition 98 funding
{$20 million).

With a restoration of community college CalWORKs State Prop 98 funds io restore work-study, job
development and placement and short-term curriculum development, the colleges could have
difficulty meeting the terms of the existing match requirements. Therefore, in order to facilitate the
expansion of work-study opportunities, we would recommend the match requirement should be lifted.
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CLASP
FROM JOBS TO CAREERS

How California Community College Credentials Pay Off for Welfare Participants

http://www.clasp.org/publications/Jobs_Careers.pdf





